Government Engineering College, Modasa

Placement Cell

GROUP DISCUSSION

A Group Discussion (GD) is a selection method used by companies during
placements to evaluate multiple candidates simultaneously. It assesses not only knowledge
but also communication skills, leadership, teamwork, confidence, and analytical ability.
Typically, 6-12 candidates are grouped together and asked to discuss a topic for 10-20

minutes while evaluators observe.
Objectives of Group Discussion:
Recruiters conduct GD to check:

e Communication and speaking ability
e Confidence and clarity of thought

e Leadership qualities

e Listening skills

e Team behavior

¢ Problem-solving approach

¢ Knowledge about the topic
Structure of a GD Round:

e Topic announcement

e Thinking time (1-2 minutes)
e Discussion starts

e Interaction and arguments

e Conclusion or summary



How to Start a Group Discussion?

A good opening includes:

e Definition of topic
e Importance
e (Current context

e Direction for discussion

What Evaluators Look for:

¢ Quality of content

e Confidence

e Logical thinking

e Leadership or initiative

e Ability to conclude discussion

Common Mistakes Students Make:

e Speaking too much or too little
e Interrupting others

e Lack of knowledge

e Aggressive behaviour

e Repeating same points

e Notlistening

Tips to Perform Well in GD

e Speak early (first 3-4 speakers preferred)
e Maintain eye contact with group

e Use facts, examples, data

e Support or counter politely

e Summarize at end if possible



Common GD Topics:

Artificial Intelligence: Boon or Threat?
Impact of Social Media on Youth

Online Education vs Classroom Education
Is Technology Making Humans Lazy?
Startup Culture in India

Work From Home vs Office Work

Electric Vehicles: Future of Transportation
Climate Change and Technology Solutions
Should Coding Be Taught in Schools?

Role of Engineers in Nation Building

Blue is Better Than Red

Freedom vs Responsibility

Success is a Journey, Not a Destination
Time is Money

Sky is the Limit

Knowledge is Power

Failure Leads to Success

Innovation vs Tradition



